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ABOUT OUR 
CLIENT 
AMETEK, Inc. headquartered in Berwyn, PA, is a 
publicly traded Fortune 400, leading global 
manufacturer of electronic instruments and 
electromechanical devices with approximately 
21,000 employees in more than 30 countries (50% 
of whom are ex-US), 220 manufacturing sites and 
over 100 sales and service locations globally. 
Originally founded in 1930 as American Machine 
and Metals, the company changed its name to 
AMETEK as it broadened its portfolio, and today it 
offers over 175 brands to its customers. 
 
AMETEK invests heavily in research & 
development and new products consistently 
account for a significant portion of annual revenues 
across its major product groups, namely, 
Aerospace & Defense, Medical, Materials Analysis 
& Imaging, and Oil & Gas/Power. The Company 
emphasizes its innovation and is a leader in many 
of the fields it operates in, differentiating its portfolio 
to provide a wide range of products for its global 
customers with nearly 50% of business driven from 
outside of the United States. AMETEK produced 
revenue of $7.5 billion in 2024 and continues its 
impressive strategy of offering exceptional value to 
its shareholders through organic and acquisition 
growth. It expects to double revenue within the next 
five years. Since 2000, AMETEK has acquired over 
90 organizations, always ensuring that the 
operational excellence it seeks, its mission of 
“solving our customers’ most complex challenges 
with differentiated technology solutions” and the 
Corporation's core values of Ethics & Integrity, 
Respect for the Individual, Diversity & Inclusion, 
Teamwork, Sustainability and Social Responsibility 
are all upheld. 

POSITION 
SUMMARY 
Reporting to the Vice President of Human 
Resources, the Director will lead the strategy, 
design, and administration of AMETEK’s US 
employee benefits programs. This includes 
overseeing health and welfare, retirement, and 
non-qualified deferred compensation plans, as well 
as ensuring compliance with COBRA and 
Affordable Care Act requirements. The role will also 
manage vendor relationships, contract negotiations, 
and the development of effective communication 
strategies to enhance employee understanding and 
engagement. Additionally, the Director will oversee 
executive compensation programs, including equity 
and annual incentive processes, ensuring they 
remain strategically aligned, externally competitive, 
and fully compliant with regulatory standards. 
 
Alongside ensuring the integrity of both the 
company’s benefits and executive compensation 
programs, this executive will be a thought partner to 
the organization and its business leaders. They will 
remain closely connected to and informed of 
external peer group market trends, fully evaluating 
the competitiveness and appropriateness of 
AMETEK’s benefits offerings as well as the 
structure and alignment of executive compensation 
programs. Operating with a continuous 
improvement mindset, this leader will stay alert to 
innovative plan designs, incentive structures, and 
process enhancements that strengthen the 
experience and engagement of employees across 
AMETEK US, while also ensuring that executive 
compensation practices remain market-relevant, 
performance-linked, and aligned with shareholder 
value creation. 
 
As the top benefits and compensation advisor to 
the CEO and CFO of the corporation, this executive 
will be relied upon for deep subject-matter 
expertise, sound judgment, and persuasive 
consulting abilities – building the case for 
incremental change when warranted and advising 
on all associated implications. They will play a 
critical role in guiding leadership decisions through 
AMETEK’s well-established M&A strategy, ensuring 
that both benefits programs and executive 
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compensation frameworks are rigorously assessed, 
appropriately harmonized, and consistently support 
the strategic goals of the enterprise. 
 
Critical for 2025 will be to encourage a continuous 
improvement mindset in the team, leading the 
continuation and expansion of the offshoring 
strategy in India; all related internal, and external, 
service provider communications oversight; all 
upcoming RFP management and evaluation, as 
well as the evaluation of current external consulting 
providers and carriers. 
 
Experienced, credible and with strong leadership, 
interpersonal communication, relationship building 
and influencing skills, this Director of Total Rewards 
will enjoy the opportunity of bringing finely tuned 
experience into a disciplined and well-run company 
to ensure AMETEK US operates with best-in-class 
benefits for its industry sectors. The role will be 
responsible for continuing to build strong internal 
and external relationships with a variety of key 
stakeholders and constituents including members 
of the Executive Leadership Team and the 
decentralized human resources structure within 
AMETEK’s key lines of business. 
 

REPORTING 
RELATIONSHIPS 
The Director of Total Rewards reports to 
AMETEK’s Vice President of Human Resources.  
The role will manage a team of nine professionals, 
including three direct reports – two in benefits and 
one in executive compensation – based in Berwyn, 
PA, and Bangalore, India. 
 

PRIMARY 
RESPONSIBILITIES 
• Provide leadership, direction, and coordination 

for all employee benefits and executive 
compensation functions, ensuring high-quality 
service to company leadership, management, 
and employees. Continuously evaluate these 
programs and recommend additions or changes 

to US benefits and compensation strategies to 
support AMETEK’s business and talent 
objectives. 

• Develop relationships with the organization’s 
business leaders, their human resources 
teams, and related colleagues in the 
HRIS/payroll functions. 

• Design, develop, analyze, implement, and 
communicate all US employee benefits 
programs, including pension programs, and 
ensure ongoing compliance of all. 

• Participate in M&A activity, evaluating 
acquisition programs and helping to integrate 
new acquisitions into the company’s benefits 
strategy and programs. 

• Lead all direct negotiation with external vendors 
and internally work closely with the legal and 
financial teams to manage all contracts to 
conclusion as well as overseeing ongoing 
changes through the life of the contracts. Hold 
responsibility for ongoing vendor 
communication and management. 

• Hold responsibility for external benchmarking to 
keep abreast of how competitive the US 
organization is within its industry peer group 
and its geographies, to identify current 
programs for reexamination, or new options for 
consideration. 

• In collaboration with the head of executive 
compensation, oversee the design, 
administration, and governance of executive 
compensation programs, including equity-based 
incentives and short-term incentive plans. 
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• Work with head of executive compensation to 
support the Compensation Committee of the 
Board of Directors by preparing materials, 
conducting analyses, and providing 
recommendations aligned with company 
strategy, market trends, and shareholder 
expectations. 

• Oversee the current offshoring program and 
team with a view to expanding the operation as 
required. 

• Drive communication of the company’s total 
rewards programs to all constituencies 
internally and externally. 

• Ensure all current and prospective benefits 
strategies and programs are analytically 
evaluated and compared before presenting to 
leadership for discussion. 

• Assess the current team structure to ensure the 
function has optimal support to achieve its goals. 

• Lead and mentor the total rewards team, 
ensuring individual and team goals are 
reached. 

• Establish collaborative working relationships 
with company stakeholders, including 
management and human resources teams, to 
develop plans that meet their needs and those 
of the corporation. 
 

QUALIFICATIONS 
• BS degree in human resources, business, 

finance, or related field. Advanced degree in a 
related field or MBA preferred. Relevant 
benefits certification preferred. 

• Be seen as a thought partner and leader, a 
subject matter expert who offers ten years plus 
of progressive, hands-on, and strategic 
leadership experience within the broad benefits 
arena. Clear integrity in the function.  

• Experience leading an enterprise benefits 
function within a multi-site, publicly traded 
company. 

• Acquisition integration experience and 
development of an offshoring structure 
preferred.  

• Experience preparing all requisite Board of 
Director materials for a publicly traded 
company. 

• Experience coupled with a functional curiosity 
that allows for evaluation, comparison, 
designing, development, compelling 
communication, and the implementation of 
benefits strategies, programs, and processes 
across all levels. 

• Demonstrated record of accomplishment in 
developing and leading high performing teams. 
A leader who creates followership. 

• Data-driven and analytical; one who can justify 
conclusions and positively influence change. 

• Strategic and a broad, innovative “thinker” who 
is solution oriented with an eye on the future. 

• Strong balance of tactical/execution skills. 

• Strong intellectual and emotional intelligence; 
able to “read the room” and communicate 
accordingly. 

• An influencer who can craft a message tailored 
to the audience and work with and across lines 
of authority to make change. 

• Clear management and relationship building 
skills; a strong communicator with presence 
and business acumen. 

• Proactive, self-motivated with a strong sense of 
ownership over the function. Ability to 
independently navigate a complex organization 
at all times.  

 

 

To learn more about this position, 
please contact: 
 

Denise Christman 
Denise.christman@ttasearch.com 
 
John Touey 
John.touey@ttasearch.com 
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